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Week of August 11, 1986 


BLACK UNEMPLOYMENT RATE FALLS 
IN JULY 


WASHINGTON -- The unemployment rate for black workers was 14.0 percent 
in July, down from 15.1 percent in June, the Bureau of Labor Statistics of 
the U.S. Department of Labor reported. 


For black adult men the unemployment rate was 12.7 percent; it was 13.3 
percent a month earlier. The jobless rate for black adult women moved down 
from 12.8 to 11.9 percent over the month. 


The jobless rate for black youth ages 16 to 19 edged down from 40.2 
percent in June to 38.6 percent in July. 


The nation's overall unemployment rate was 6.8 percent, down from 7.0 
percent in June, while the unemployment rate for civilian workers decreased 
from 7.1 to 6.9 percent. 


Civilian employment--as measured by the monthly survey . of 
households--after rising sharply in June, increased by 210,000 in July to 
109.9 million. Nonagricultural payroll employment--as measured by the 
monthly survey of establishments--rose by 390,000; about 150,000 of this 
change reflected the return to work of persons on strike in June. 


Unemployment (Household Survey Data) 


The number of unemployed persons declined by 250,000 in July to 8.2 
million, after seasonal adjustment. The civilian worker unemployment rate 
fell to 6.9 percent, from 7.1 percent in June and 7.3 percent in May. 
Jobless rates declined over the month among adult women (to 6.1 percent), 
blacks (14.0 percent), and teenagers (17.5 percent), while rates for adult 
men (6.2 percent), whites (6.0 percent), and Hispanics (10.5 percent) 
showed little or no change. 


The number of workers unemployed between 5 and 14 weeks fell by 
220,000 in July. Smaller changes in the other duration categories left the 
average (mean) and median lengths of an unemployment spell little changed 
at 15.0 and 7.1 weeks, respectively. 


The number of unemployed persons on layoff remained unchanged in July, 
while the number of other job losers (those who do not expect recall) 
declined substantially. 


The number of persons employed part time for economic 
reasons-~sometimes referred to as the partially unemployed--was down 
markedly since May. The July decline occurred among persons who could not 
find full-time work, while the drop in June took place largely among those 
whose hours had been cut back due to slack work. 


-more- 
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Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment rose to 109.9 million in July, seasonally 
adjusted, As in June, most of the over-the-month increase occurred among 
adult women, The proportion of the civilian population with jobs held 
steady at the June record of 60.8 percent. The number of nonfarm 


self-employed workers increased by 275,000 in July, continuing increases 
that have totaled one-half million since April. 


The civilian labor force was unchanged at 118.1 million in July after 
seasonal adjustment. Over the past year, the labor force has risen by 2.4 
million (after adjusting for the introduction of revisions in estimating 
growth in the population that took place in January). 


Industry Payroll Employment (Establishment Survey Data) 


The number of employees on nonagricultural payrolls rose by 390,000 in 
July to 100.3 million, after seasonal adjustment. About 150,000 of this 
gain, however, resulted from workers returning to their jobs following 
strike settlements. As has often been the case this year, the 
service-producing sector and construction provided all of the growth in 
employment. 


In the goods-producing sector, gains in construction were countered by 
a weakness in manufacturing employment. After declining in June, 
construction employment rebounded in July, climbing by 55,000. Employment 
in manufacturing, down by 25,000 over the month, would have declined 
considerably more but for the return of striking workers, most of whom were 
in electrical and electronic equipment. Elsewhere in manufacturing, 
changes were small but generally on the downside. Mining and its oil and 
gas extraction component were little changed, in marked contrast to the 
sharp losses over the prior 5 months. 


Employment in the service-producing sector rose by 245,000, after 
adjusting for returned strikers. Over the month, the largest job gain was 
in services--125,000. Finance, insurance, and real estate continued to 
exhibit strength with an employment increase of 35,000, and retail trade 
rose by 70,000, although a small part of that increase was the result of 
strikers returning to work. Employment in both transportation and public 
utilities and the durable goods component of wholesale trade was little 
changed, after adjusting for strike returns, and there was weakness in the 
nondurable goods component of wholesale trade. 


Weekly Hours (Establishment Survey Data) 


Average weekly hours of production or nonsupervisory workers on 
private nonagricultural payrolls were 34.6 in July, down 0.1 hour after 
seasonal adjustment. Weekly and overtime hours in manufacturing were 
unchanged at 40.6 and 3.4 hours, respectively. 


-more- 
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The index of aggregate weekly hours of production or pay: sen etter 
workers on private nonagricultural payrolls returned to the May level - 
117.7 (1977=100), an over-the-month increase of 0.3 percent, after seasona 
adjustment. Most of the industries were simply recouping losses 
experienced in the previous month. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings declined by 0.2 percent in July and weekly 
earnings were down 0.5 percent, after adjusting for seasonality. Prior to 
seasonal adjustment, average hourly earnings edged down 1 cent to $8.70, 
and average weekly earnings declined by 35 cents to $303.63. Over the past 


year, average hourly earnings rose 18 cents, while average weekly earnings 
were up $4.58. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 169.0 (1977=100) in July, 
seasonally adjusted, a decrease of 0.1 percent from June. For the 12 
months ended in July, the increase was 2.4 percent. The HEI excludes the 
effects of two types of changes unrelated to underlying wage rate 
movements--fluctuations in manufacturing overtime and interindustry 


employment shifts. In dollars of constant purchasing power, the HEI 
increased 1.0 percent during the. 12-month period ended in June. 
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SEMERAD ANNOUNCES MAJOR STUDY 
OF JOB TRAINING PARTNERSHIP ACT 


WASHINGTON -- Assistant Secretary of Labor Roger D. Semerad has announced 
plans to evaluate the effectiveness of the Job Training Partnership Act 
(JTPA). Two contracts have been awarded to the Manpower Development 
Research Corporation (MDRC) of New York City and Abt Associates, Inc. of. 
Cambridge, Mass. to conduct the study. 


"Job training programs are a critical investment in the quality of this 
nation's workforce," Semerad said. "Not only do we need to ensure that our 
investment is a sound one, but also that participants in the programs are 


receiving the appropriate training that enables them to become productive 
workers." 


As- part of a new Labor Vepartment initiative, the evaluation will 
focus on the effectiveness of three principle JTPA activities -- on-the-job 
training, classroom vocational training and job search assistance. There 
will be a series of field experiments in 20 local areas selected as 
representative of the JTPA system nationwide. Beginning in the summer of 
1987, more than 30,000 individuals will be monitored over the course of the 
evaluation, with comparisons made between individuals receiving and not 
receiving services. 


Areas will be chosen based on their geographic location, labor market 
and the demographics of their JTPA-eligible population. Prospective sites 
will be contacted as the planning phase of the study begins. 


‘MDRC will implement the experiments in the 20 sites. Abt will conduct 
‘the. surveys and the subsequent analyses of the results. The National 
Governor's Association, the National Association of Counties and the 
National Alliance of Business will assist MDRC in implementing the project. 


# # # 
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LABOR DEPARTMENT’S EUNICE THOMAS 
ELECTED PRESIDENT OF ZETA PHI BETA 


WASHINGTON -- Eunice S. Thomas, a special assistant to Secretary of Labor 
William E. Brock, was elected national president of Zeta Phi Beta Sorority at 
its annual convention held last month in Anaheim, Ca. 


Thomas, who has been a member of the sorority for 20 years, campaigned to 
increase the number of community outreach projects which Zeta Phi Beta 
undertakes, especially those for young women and men. She particularly 
emphasized such areas as literacy and jobs training, family and life planning, 
and other programs for those who “need not a hand-out but a helping hand." 
Thomas cautioned her “sorors," or sorority sisters, "There is much to do, 
and the need is great, but we cannot allow ourselves the luxury of becoming 
discouraged." 


She called for larger membership, more local chapters and new programs to 
meet the goal of increased service. 


Zeta Phi Beta, which was organized at Howard University in 1920, has 65,000 
active members nationwide; Thomas promised to increase that number by 50 
percent. 


In addition to Zeta Phi Beta, Thomas has been active in the Georgia Heart 
Association and the National March of Dimes. She served as national director of 
the Stork’s Nest Project, a joint undertaking of the sorority and the National 
March of Dimes to promote prenatal and newborn health care. 


She also served in Zeta’s largest region for eight years as its 
Southeastern regional director, and she was chairman of all regional directors 
of the sorority. 


Born in Orlando, Fla., Thomas was raised in Georgia and Ohio. She received 
her bachelor’s degree from Hampton University, Hampton, Va., and Fort Valley 
State College, Fort Valley, Ga. In addition to earning a master of education 
degree from the University of Toledo in Ohio, Thomas attended Western Reserve 
University in Cleveland and entered the doctoral program at the University of 
Oklahoma. She also studied at the George Peabody Coliege for Teachers in 
Nashville. 


An educator for many years, Thomas filled a variety of posts as a teacher, 
counselor, special education instructor, adult education coordinator and 
assistant high school principal in Georgia. 


Thomas is actively involved in a wide range of programs at the U.S. 
Department of Labor but has particular responsibility for minority and women’s 
affairs. 


(more) 
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She was appointed by President Reagan to serve on the National Advisory 
Council on Women’s Educational Programs (1981-1985) and chaired the council’s 
committee on civil rights. 


She has been active in a wide range of political activities in Georgia, 
including serving as vice chairman of the Muscogee County Republican Party and 
president of the Republican Women’s Club in Columbus, Ga. She has been active 
in the Georgia Black Republican Council, the Georgia Federation of Republican 
Women and the Southern Republican Leadership Conference. 


Her other affiliations and associations include the Muscogee County 
Community Relations Commission in Columbus, Ga.; League of Women Voters; 
National Urban League and Columbus Metro Urban League; National Council of Negro 
Women and the NAACP. She is also the recipient of numerous awards. 


Thomas is married to James N. Thomas, a retired U.S. Army ofticer who is 
now a businessman. They reside in Columbus, Ga., and Washington, D.C. 
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The Job Training Partnership Act (JTPA) is operated on the basis of a 
program year, beginning on July 1 and ending on June 30 of the following 
year, according to the U.S. Department of Labor's annual report for 
fiscal year 1985. 


#44 


The Job Training Partnership Act was enacted into law in October 1982 
and became fully operational in October 1983, according to the U.S. 
Department of Labor's annual report for fiscal year 1985. The law is 
administered by the Labor Department's Employment and Training 
Administration. 


### 


The Job Training Partnership Act is sharply focused on training with 
a legislatively mandated requirement that at least 70 percent of all 
funds be used for this purpose, according to the U.S.Labor Department's 
annual report for fiscal year 1985. 


# # # 


Data for the period July 1, 1984 to June 30, 1985, indicate that of 
new participants entering Job Training Partnership Act programs, 94 
percent were economically disadvantaged, according to the Labor 
Department's annual report for fiscal year 1985. 


# # # 
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